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Laura Schurman: Today is March 51\ 1994. This is an interview with Wanda 
Boyd, born on August 291\ 1934, at her residence, 4769 Linn Oak Drive in 
Lavalette. [West Virginia] When did you first go to work at Owens? 
Wanda: Uh, February of '53. 
Laura About how old were you? 
Wanda: Eighteen. 
Laura What was your first job there? 
Wanda: I was a selector. 
Laura What exactly did you do? 
[Lv.yer] 
Wanda: I, you picked up the bottles or the jars when they came out on the lahr, you 
picked them up and looked for defects, like a check or something like that. Lahr break, 
light ware .... 
Laura Did you enjoy that job? 
Wanda: I sure did. 
Laura What did you like about it? 
Wanda: Well, it was a good job and I liked the people and I liked the pay. 
Laura Mmm-hmm. Were the other people doing the same job, all women, also? 
Wanda: Most of them, yeah. We had some that were uh, they selected ... we were 
selectors and then we had inspectors. Some of them were women. And some of them 
were men. And as time went on, why, some of the women went on different jobs. Like I 
think Q & Sand different departments. 
Laura What is Q & S? 
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Wanda: That go back on the hot end and get the ware and check it for light ware and 
different things. 
Laura Oh, okay. Oh, okay. Exactly how do you spell that? 
Wanda: Q & S? (lntv: Uh-huh) Oh, just the letter Q & S. 
Laura Oh, Q and S. (Wanda: Quality and . .. ) okay, quality and what? 
Wanda: Selecting. 
Laura Selecting, okay, okay, thanks. Do you ... was there a reason why women were 
selectors and not men? Or were there some men selectors? 
Wanda: Uh, yes, later in, later on after I went there, they got this new, you know, 
[inaudible] and the men were selectors, too. 
Laura But when you first came there, the men werent'? 
Wanda: Right, uh-huh, right. 
Laura Okay. Were any of your supervisors women? 
Wanda: Uh, yes, they were, later on, like I say, later in years. When I first went there, 
no, they were men. 
Laura How did you get along with them? 
Wanda: Well, real good. They were all real, real nice people. 
Laura Oh. Did anyone in your family or community oppose you as a woman going to 
work at Owens? 
Wanda: No. 
Laura Why do you think it was accepted? 
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Wanda: Well. .. I feel like the women might have done a better job of selecting the 
ware than the men did. 
Laura Mmm-hmm. And your family had ... did your family want you to go to work at 
that time? 
Wanda: Well, no, I just wanted to. I had my choice of going to Owens or whatever I 
wanted to do, you know. And that's where I chose. 
Laura Uh-huh. And they supported you in that decision? 
Wanda: Uh-huh. And I had an uncle that worked there, and he uh, helped me get on. 
Laura Oh, okay. Were there any other members of your family employed, other than 
your uncle? 
Wanda: Oh, I had some cousins . . . neighbors ... had 'em all. 
Laura What did you uncle do? Or some of your cousins? 
Wanda: I, my uncle worked over in the carton assembly, over in corrugated, help 
printing the letters on the cartons. And then later on, they opened a plant up down in 
Florida and he went down there. But he was, down there he was an electrician on at 
the gauge shop. 
Laura Mmm-hmm. And what did some of your cousins do? 
Wanda: Some of 'em worked in the gauge shop working on the machinery, and uh, 
some of 'em were selectors. 
Laura Did you ever have any other job at Owens? 
Wanda: Uh, yes, in 19 and 19 . .. 76, I went to uh, straight re-sort, and that was 
selecting the ware after it had been packed upstairs. And for some reason it had 
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gotten held up for defects. And I worked down there then until I, I was down there 
about eight year when I had to take my disability. 
Laura What did you do on that? That was the ... ? 
Wanda: Re-select the ware. Thin out the bad ones and put the good ones back in the 
carton. 
Laura And that was the only other job that you had? 
Wanda: Right. 
Laura Okay. Were women mostly doing these jobs, also? The re-selecting jobs? 
Wanda: Uh-huh, the re-selecting jobs were all women. Because we went by seniority 
and by that time a man didn't have [inaudible] to do that. 
Laura Do you feel that women at Owens had the same opportunities as men? 
Wanda: Uh, yes, I do. 
Laura In what way? 
Wanda: Well, well, like I said, you had your seniority. If you bid on the job and you had 
the seniority to get it, then you got it. That way. 
Laura Did, is the reason why women had more seniority, did the women go to work 
earlier in their lives at Owens? Or, I don't understand that. 
Wanda: Well, it's the different departments. And like you, in selecting, most of the 
women in selecting had more seniority than the men that came over in earlier years. 
And then in later years, they could come from any department, if there was a job they 
wanted to bid on and get it, you know. That way. 
Laura So men were first channeled into other jobs than selecting. That's why 
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women had seniority? (Wanda: Right) Okay. Did you work shifts at Owens? 
Wanda: Yes, I did. 
Laura Which ones? 
Wanda: Uh, we had A, B, C and D shift. And I worked B shift. You'd go on, one week 
you would work five days of day shift, then you'd have two days off, then you'd go on 
three to eleven, then you'd have your two days off and then you would go to midnight. 
And we worked fifteen Sundays and then we got off five. 
Laura So you worked Sunday's, also? 
Wanda: Uh-huh, and on Sunday's we got time and a half. 
Laura Did you ever change shifts? 
Wanda: Yes, I worked D shift at one time. And I worked B shift. I was laid off one time 
and then they called me back, I came back to D shift. 
Laura How often was that? So there wasn't a regular shifting of time schedules, was 
there? It was just. . . 
Wanda: We had like an A. .. there were three shifts working like day shift, 3 to 11, and 
midnight. Every day. Then we'd have one shift that had a day off. So we had four 
shifts. And everybody took their turns working day shift, 3 to 11 and midnight. 
Laura Okay. Did you socialize with the other people on your shift? 
Wanda: Yes, I did. 
Laura Tell me what you did at work. 
Wanda: Well, when we would get our lunch break, we could go in, sit and eat our lunch 
and talk with the girls in there, on the lahr. We had good people to work with . They 
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were all real socialible. We really enjoyed working there. 
Laura: And that was a factory cafeteria? 
Wanda: Uh, yeah, we had a cafeteria, and then we also had a lounge. And a lot of us 
would take our lunch from home and go in the lounge and eat. 
Laura: And eat your lunch. Uhm, did you ever socialize after hours? Like go out after 
work? 
Wanda: Yeah. 
Laura: What did you do then? 
Wanda: Well, we'd go out and eat or go somewhere, maybe have a drink or something 
before we went home. 
Laura: Did you participate in any of the company sponsored social activities 
Wanda: Yeah, I played horseshoe and I played volleyball. And I would go when they 
had their dances and their Christmas uh, parties. And one year they, when they have a 
May Queen dance, (Laura: Uh-huh) I run for May Queen one year. But I forgot what 
year that was. 
Laura: But you won? 
Wanda: No, I didn't win, no, I didn't, I just ran- they were about, I think there were about 
twelve of us that year. 
Laura: Uh-huh. So, how often did you do these company activities? Like did they have 
one every month, or did you go do horseshoes . . . ? 
Wanda: We had, on our, on B shift, we had a club. And we had something that we did 
once a month, and most of the time I would go. 
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Laura: So you were pretty tight-nit then, on your shift? (Wanda: Right) Did any of the 
management people come and socialize with the hourly wage people? 
Wanda: Yes, they did, when we had our Christmas parties and had different things, 
they would come to it. Yes, they did. 
Laura: And so, what, there was not much of a distinction then, they didn't keep to their 
own activities? (Wanda: No) Okay. Were you a member of the local union? 
Wanda: Yes, I was. 
Laura: Which one? 
Wanda: Local 212. 
Laura: How often did you go to a local union meeting? 
Wanda: Well ... sometimes I'd go maybe two or three times a year. 
Laura: Mmm-hmm. How often did they hold their meetings? 
Wanda: I think once a month. 
Laura: Mmm-hmm. Were there any women leaders in the union? 
Wanda: Uh, yes, uh-huh. 
Laura: But you did not get involved (Wanda: No) that deeply in it? How was their 
leadership, the women union leaders accepted by other women? 
Wanda: Well, I'll say fair. Some accepted it and some didn't. 
Laura: Do you .. . do you have a reason for that? Could you .. . ? 
Wanda: Well, there was a lot of, you know, [inaudible] . . . there, a lot of them thought 
what they did was wrong. 
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Laura: Do be a leader in the union? 
Wanda: Uh-huh, yeah. 
Laura: Just because they . .. 
Wanda: And we had some that, you know, they almost sold us out. I mean, almost sold 
the union out. 
Laura: Meaning . .. what do you mean by that? 
Wanda: [inaudible] 
Laura: Uh-huh. So some of them, some of them took it too seriously, maybe, and ... ? 
Wanda: Well , maybe [inaudible] said that way. 
Laura: Well, how would you say it? 
Wanda: Well, let's say, like they were the president of the union. But still yet, they 
were more for the company. 
Laura: Oh, okay. What. . . was there the other extreme, that they were totally for the 
union and ... and not for the company? Was that an extreme? 
Wanda: No, I wouldn't say it was extreme. After they got into to be president, they 
more or less went to the company, let us down. 
Laura: In what ways did they let you down? 
Wanda: Well, it seemed like they didn't do what they should have done to help, you 
know, the union people, the union that were working. 
Laura: Can you give me an example of a time when this happened, maybe? 
Wanda: Well, I mean, it really didn't happen to me. But it's happened, you know, to 
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different people. 
Laura: Mmm-hmm. Did, did the men accept the women leaders of the union? Or was, 
did they find it kind of hard to swallow? 
Wanda: I. .. I rea lly don't know, you know, about the men. 
Laura: So you didn't really get to socialize with many men and hear their opinion about 
that? (Wanda: No) Did you ever go out on strike? 
Wanda: Uh, yes, uh-huh. 
Laura: When was that? 
Wanda: Oh, I can't remember now. Probably about . .. 19 and 73, or '4, somewhere in 
that. . . . (Laura: Mmm-hmm) I think that, that one time we were out for about three 
months. (Laura: Really?) Mmm-hmm. 
Laura: What time of year, do you remember? 
Wanda: March. (Laura: In March) It was real cold, too. 
Laura: What was it over? 
Wanda: Ahhh .. . I think the money situation. 
Laura: Not enough pay? 
Wanda: I believe that's what it was. 
Laura: Was there ever any trouble during the strikes? On the picket line, maybe? 
Wanda: Not that I really remember. 
Laura: So they were pretty peaceful? (Wanda: I think so) How did that strike come 
out? Did you . .. did you win, or did you have to go back? 
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Wanda: No, we won. And then we went back to work. 
Laura: So it was pretty successful? (Wanda: Right) How did you feel about it 
personally? Were you . .. were you a supporter, or did you go out because other 
people were going out, also? 
Wanda: Well, I, well, more or less was a supporter, because, you know, everybody else 
was going out, so we had no other choice. 
Laura: Mmm-hmm. Did you still have your, your monthly activities then, like the social 
activities, the horseshoe, and stuff like that? Or was that kind of on hold, too? 
Wanda: Uh, well , at the time, it was in the winter time and we weren't doing nothing. 
(Laura: Oh, okay) I guess I would say it was more or less on hold. 
Laura: Okay. Were there people of different races working at Owens? (Wanda: Oh, 
yes) What races? 
Wanda: Uh, the black and white. 
Laura: Were there any orientals? 
Wanda: No, not to my knowledge there weren't. 
Laura: So just African Americans? (Wanda: Right) What jobs did, did African 
Americans have at Owens? 
Wanda: Well , they had the selectors, and they worked on the hot end making the ware. 
And they did about whatever, you know, we, the whites did. 
Laura: So it was pretty equal then? 
Wanda: Yes, uh-huh. 
Laura: So you worked with some black ladies? 
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Wanda: Oh, yes, and they were very nice. 
Laura: Mmm-hmm. Did you socialize with the people of different races? 
Wanda: Uh, yeah, we did. 
Laura: So, they were also included in activities (Wanda: Right) and everything like 
that? (Wanda: Right, right) Do you feel that all people of different races had the same 
opportunities at Owens? 
Wanda: Yes, I do. Well, I mean, they had the same, the same jobs as whites. They 
got the same pay. And uh, most of them were pretty good workers. And I feel that, that 
they had opportunities the same as whites. 
Laura: So you witness any first-hand discrimination? 
Wanda: No, uh-huh. 
Laura: No? They were treated by their superiors the same way? 
Wanda: Right, right. 
Laura: And they had the same pay? (Wanda: Right) Were there any health or safety 
dangers on your job? 
Wanda: Well, yeah, there were. Especially around the gauge machines. 
Laura: What is that? 
Wanda: That's a machine that gauges the ware that makes sure that the top of the job, 
the rings and everything, is full, filled , and it's not low and all. (Laura: Mmm-hmm) And 
you could maybe sometimes they, one would break and they would get hung in this 
gauge machine and it would stop. And you would go back and knock it out, and then 
you'd have to start it. And you'd have to be awful careful not to get your hand caught in 
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that gauge. And working on-, I worked on uh, on the gallon jugs. Now, they were, you 
had to really watch, because a lot of times they would come out and they would be 
breakage and you'd get a bad cut. Got a bad scar there where I got cut on a jug. 
Laura: Oh, on your thumb, mmm-hmm. 
Wanda: And uh, a lot of times the carts would fall off the shute and hit you in the head, 
hurt you. 
Laura: Hit you in the head? My gosh. Uhm, did you ever come in contact with very hot 
glass, then? (Wanda: Yes, oh, yes) So that was a danger, then, too? (Wanda: Uh-
huh) Not only was there was breakage, but you could get burned pretty severely? 
Wanda: Right, right. And we worked in gloves most all the time. 
Laura: Mmm-hmm. 
L ~ yer<;; e,..~,.s 
Wanda: And on jug lahrs, we had real thick gloves. And then on the e-veAs, we just had 
these little hand [inaudible] ..... 
Laura: So there was two sizes of, of glass jars that you worked with, the jugs and what? 
Wanda: Well, we had jugs and whiskey bottles. And when I first went to work there, we 
had baby food, and we had little penicillfan bottles and we had fingernail polish bottles 
and catsup bottles and beer bottles. 
Laura: Also, more than just two. 
Wanda: Oh, yeah. We had quite a few. 
Laura: How has that. .. how were they changed coming down the line? Would you go 
through a whole lot of jugs at first? I'm kind of ... I don't know a lot about that. 
Wanda: Whenever like we, whenever they would get a mold change, which is changing 
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like from a whiskey bottle to a jug, when it first came out on the lahr, maybe you'd get a 
lot of light ware or a lot of breakage and you'd throw 'em away for awhile. Or maybe a 
lot of times they would come out and they would be, you know, when they first come 
out, you know, they would be real good. But you still you had to select them and make 
sure there wasn't any lahr breaks or chips or checks on them. And uh, of course, that's 
about the way all the lahrs was. 
Laura: Mmm-hmm. How often did they change molds? 
Wanda: Well, just according to how big an order they had. 
Laura: Uh-huh. So what was the longest time that you worked on the same kind of 
job, do you know? About. .. like did you work a whole day, or . .. week? 
Wanda: Well, some jobs would run a couple weeks or three or so. (Laura: Full shifts?) 
Uh-huh. And most of the time, on the baby food when they had it, it just ran constantly. 
And then they had a few lahrs that was whiskey bottles. And it just run about constantly 
all the time. 
Laura: So did you work on some of these constant (Wanda: uh-huh) lines, or were you 
switched around more often and did you get a variety of jars? 
Wanda: When I. .. when you first go, when I first went there, I guess, I was a relief girl. 
And I relieved from their lunch break and we got twenty minutes. And you would work 
~-ier5 
on all, all of the lahrs. You got a variety of it. 
Laura: But then when you became a ... 
Lv. jif 
Wanda: When you became up through senior1rity, you hold a lahr. You would get 
w..ytr 
these, you know, stay on a lahr and get your mold changed. Now, some of 'em, like I 
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said, would run maybe one day, some would run two and some would run a week and 
some wou ld longer. 
L1i 'lf.tr 
Laura: What exactly is a~a#r? 
Wanda: It's a conveyor, and it runs on a belt. And it brings the ware out to you. 
Laura: Okay. How did you protect yourself from, from getting injured on the job, as far 
as other than the gloves, were there any other precautions? 
Wanda: Uh, at least, about the last five, maybe last, probably last twelve years they 
had to wear safety glasses. And then they uh, had to wear a hear net, but that was to 
protect to keep from getting hair in the bottles and things they packed. They wore the 
safety glasses to protect their eyes. 
Laura: And so you had to wear them, also? (Wanda: Uh-huh) So you had gloves, and 
safety goggles, and hair nets? (Wanda: Uh-huh) Ok. 
Laura: Was that an issue that the union took up? Safety and taking care of the 
employees, making sure that they couldn't get injured easily? 
Wanda: I believe that was the company that pushed safety glasses. (Laura: Uh-huh) I 
believe it was. 
Laura: Do you know why? 
Wanda: Well there was a lot of people getting ch ips of glass in their eyes and cuts and 
things, so uh, to my knowledge I'm pretty sure that it was the company that insisted 
they wore the safety glasses. 
Laura: So . .. so did a lot of the people that you worked with have injuries frequently? 
Wanda: Uh, yes, yes. A lot of 'em would get cut or hurt their back or hurt their arms or, 
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you know, carrying or picking up something. When I first went to work there, we had to 
c)lu-t.--
load our own carts on a trailer. But then in later years, they had the"Sffi¾te that you just 
had a packer, packing bench, and you just let your packing bench up and your box 
~h u➔e..-
would run down the sooet. And you didn't have that much lifting. 
Laura: And so that was a safety measure (Wanda: Right) as far as straining your back 
5e /ec.;o'S 
Wanda: Especially for, you know, the i~r:iauciiele]. 
Laura: What did Owens do about injuries on the job? Did they have a first aid worker 
there, or anything like that? 
Wanda: Yes, we had a nurse. And uh, if you had an inujury and you could come on to 
the plant, a lot of times they would give you light duties, so you would be there. So it 
wouldn't be called a loss-time accident. (Laura: Mmm-hmm) And then, but if you was 
injured very bad, then, you know, you'd stay home. 
Laura: Uh-huh. And they compensated you for that? (Wanda: Yes) So you still got the 
amount of wages you would have gotten if you had been working? 
Wanda: Well, yes, just about the same amount. 
Laura: So it was probably a little bit less? (Wanda: Yes) Was the nurse full-time, then? 
Was there a nurse at the plant always? 
Wanda: When I, yes, when I first went there, there was always a nurse during all three 
n u1se.. , j iaelie~; 
shifts. But I think later in the last eight or ten years they just had a ~b~ef ... on 
. I 
\tlw\-- orie on 
day shift. lns1:-ead-of-19-av-iA~0fle three to eleven, or midnight. 
Laura: Why is that? Were things safer and they didn't need it, or was there a, less 
frequent injuries at night? 
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Wanda: Well, no, not exactly. They just cut half the amount. 
Laura: There're not enough money to pay the nurses? 
Wanda: Well , I wouldn't say that, because you know, they, I don't know if it was the 
company, the company was the ones that just cut them out. And really, they needed 
them there at all times. 
Laura: Was there ever an accident on night shift that you worked that there was no 
nurse? 
Wanda: Uh, no, because after I had to take my disability was when they cut the night 
and three to eleven shift out. So I don't know about that. 
Laura: Was your disability directly related to your job? 
Wanda: Uh, no, not, not direct. 
Laura: Overall, what did you like most about working at Owens? 
Wanda: Oh, I liked the people. I liked the money. (Laura: Mmm-hmm) I just liked my 
job in general. 
Laura: So you liked being a selector? (Wanda: Yes, I did) Were some of your best 
friends from work, then? 
Wanda: Right. (Laura: Uh-huh) Yes, they were. 
Laura: And did you ever ride together with them to work? 
Wanda: Uh-huh, yeah, we had car pools. 
Laura: What did you like least about. . . ? 
Wanda: Midnight shift. 
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[Laura laughing] 
Laura: Was it, was it hard to get used to doing the midnight, if you had to change so 
frequently from day to midnight? 
Wanda: It sure was. You cou ldn't get used to eating, you couldn't get used to going to 
the bathroom regular. It just kept you upset all the time. 
Laura: Was there ever any, did other people feel the same way about that? 
Wanda: Yes, they did, a lot of 'em. 
Laura: But there was nothing you could do as a worker? 
Wanda: Right, because see, they worked all three shifts. 
Laura: Uh-huh. So the union never took that up as a, as a campaign? 
Wanda: No, uh-huh. 
Laura: Because everybody pretty much hated working . .. [laughing] 
Wanda: Yeah, everybody hated midnight shift. 
Laura: Sot it was something that was shared? 
Wanda: And a lot of people didn't like day shift, so, you know. . . . Of course, a lot of 
'em would rather work midnight shift than day shift. But give me day shift any time. 
Laura: So that was definitely the worst thing? (Wanda: Right) How often did you have 
to work the midnight shift? 
Wanda: Every two weeks. 
Laura: Every two weeks? That's a bigger chunk then. When did you retire? 
Wanda: In uh . .. '82. 
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Laura: In '82? And you did that because of your disability, right? 
Wanda: Right. 
Laura: Do you receive a pension from the company? 
Wanda: Yes, I do. 
Laura: Do you still receive any medical benefits from the company? (Wanda: No, I 
don't) Did you ever? 
Wanda: Uh, when I first got sick, I did draw my disability for twenty-six weeks. 
Laura: Uh-huh, and then it was up? 
Wanda: Then it took right out. 
Laura: Instead they didn't have any plan for medical coverage after retirement? 
Wanda: Ah, I have, we have a little bit through the union. But uh, they were always, 
no, after you got your twenty-six weeks pay, that was it. 
Laura: Did the union ever try to take that up and, and try to get coverage for people 
after they retired? 
Wanda: I think they did; the worked on it quite a bit. 
Laura: And do you know why it hasn't succeeded maybe? 
Wanda: No, I don't. We sure do need some. Or did, you know. 
Laura: Uh-huh, yeah. What about injuries, then? Did Owens pay for, as long as we're 
talking about medical coverage, do they pay for hospital visits if someone had to go to 
the hospital because of an injury on their job? (Wanda: Oh, yeah) They did do that? 
(Wanda: Yes, they did, yeah) Was there an extent where they cut it off, though? 
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Wanda: No, I don't think so. 
Laura: So they would pay, as long as the person was in the hospital? Or as long as 
they were still employed? 
Wanda: Yes, that's right, as long as they were still employed, yes. 
Laura: Okay. Do you still socialize with the people you worked with? 
Wanda: Yes, I do. We have a retirement club. And . . . 
END OF TAPE 1 - SIDE 1 
BEGIN TAPE 2 - SIDE 1 
Laura: Side two. Do you still socialize with the people you worked with? 
Wanda: Yes, I do. The retirees and their spouse-we have a dinner in the first Tuesday 
in every month. And then the retirees girls, we meet the last Thursday in each month. 
And uh, we go to different restaurants and have our dinner. 
Laura: Mmm-hmm. So do you do anything else? Since you said that a lot of your best 
friends worked with you, you see them more often than once a month, right? 
Wanda: Our retiree club, we take two and three trips a year. This year, now, April the 
-Jo 
14th we're going dowA-in Meigs County itl-Ohio to the Miami Theater. In June we'll be 
taking a trip to Cincinnati . (Laura: To go see a game maybe?) Go see a game. 
(Laura: All right) We do that every year. And then in May we're going to Indiana for 
three days and two nights. In October we're going to Boston. That will be an eight day 
trip and a seven night trip. 
Laura: Do you do those most of the time? (Wanda: Yes, we do) So you really enjoy 
that? (Wanda: Sure do) Yeah. Do you take bus, a bus, or do you caravan? 
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Wanda: We take a bus. Usually West Virginia Coach. Last year in October we went 
to Branson, Missouri. (Laura: Mmm-hmm) Out where all the stars are. (Laura: Uh-huh) 
We really had a great time. 
Laura: Who pays .. . is this, who pays for this? Is it the retiree association? 
Wanda: Well, what we do, our first, our meeting on the first Tuesday, we either have 
spaghetti dinners or steak dinners and we sell 'em and we get outside orders we sell 
for $5 a dinner. And uh, we have that to pay. And then we pay a certain amount. 
Laura: So do you work making the spaghetti and steaks and stuff? 
Wanda: I uh, I make cakes for them for the outside orders. And me and my husband, 
we deliver orders that we get. 
Laura: So that takes a lot of your time. So you spend a lot of time doing that. 
Wanda: Right. But we enjoy it. 
Laura: But it's worth it. 
Wanda: Yes, it is. It is. The trips are great. We have such a good time. You know, 
even on the bus, ta lking to each other. 
Laura: So how was that organized? It's not through the union and it's not directly 
related to the company. I mean, the company didn't organize this. It's just the people 
retired? 
Wanda: People got together that retired, uh-huh. 
Laura: Well, that's neat. 
Wanda: I think everyone that, you know, has retired that has joined has really liked it. 
Laura: About how many people are in this organization? 
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Wanda: Oh, there's quite a few. I would say we've got over a hundred members. 
Laura: So you need more than one bus? 
Wanda: Well, not. . . 
Laura: Not for all the trips but. . . 
Wanda: Not for all the trips, no, because it costs so much. (Laura: Yeah) 
Laura: So do you have to pay out of your pocket to go? 
Wanda: Uh, yeah, we make up the difference. Like if a trip was going to be six 
hundred dollars, maybe our [inaudible] would be about so much and then my, we would 
pay the rest of it, uh-huh. 
Laura: Okay. How have you thought about the recent closing of Owens? 
Wanda: Oh, I think it's so sad to go by there where you've spent thirty years of your life 
and all that, the people in there, that are so near retirement where the younger ones, 
where there's no jobs to be found around here close. And it's really sad. And my 
heart just goes out to the young people. 
Laura: This has been an interview on March 51\ 1994 with Wanda Boyd. 
END OF INTERVIEW 
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